Revised 1/1/2021

SECTION: Compliance with Federal Law NUMBER E/1.5
SUBJECT: Policy Against Harassment and Discrimination
SOURCE REFERENCE: ACCS BOT Policy 601.04

HARASSMENT

1. Gadsden State Community College is committed to providing both employment and
educational environments free of harassment in any form. Employees shall adhere to
the highest ethical standards and professionalism and refrain from any form of
harassment. Both employees and students shall strive to promote an environment that
fosters personal integrity where the worth and dignity of each human being is
respected. Any practice or behavior that constitutes harassment shall not be tolerated.

2. Harassment can be defined as but is not limited to:

Disturbing conduct which is repetitive;

Threatening conduct;

Intimidatingconduct;

Inappropriate or offensive slurs, jokes, language, or other verbal, graphic, or
other like conduct;

Unwelcome sexual advances, requests for sexual favors, or sexual based
offenses;

Assault;

Repeated contact solicited during non-traditional
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